MEMORANDUM OF UNDERSTANDING
between
NORTH COUNTY FIRE PROTECTION DISTRICT
and

DIVISION CHIEFS

JULY 1, 2022 THROUGH JUNE 30, 2024
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DEFINITION

Under the general direction and authority of the Fire Chief, serves as a Division Chief for
the District. Plans, supervises, and coordinates the activities of Fire Prevention and
assumes administrative duties as required. The Division Chief provides highly
responsible and technical staff assistance to the Fire Chief. The Division Chief serves
as duty chief on a rotating basis and is subject to emergency call while on and off duty.
The Division Chief is also subject to staff rotational assignments as required and other
duties as assigned.

Supervision Received and Exercised:

The Division Chief will be responsible for developing; implementing and evaluating
assigned programs, as well as assisting in the overall operation of the fire department and
its budget.

EXAMPLES OF DUTIES

¢ Commands fire department resources on all types of emergencies, including the most

complex fires, rescues, and hazardous materials incidents.

Researches and recommends department policy.

Supervises and coordinates station duties and assignments.

Supervises and evaluates assigned subordinates.

Investigates fires to determine cause and origin in conjunction with an Incident

Commander’s responsibilities.

e Assists with planning, organizing, scheduling, conducting, and evaluation of the Fire
District’s training program.
Assist with managing. and maintaining the District’s training records.

e Coordinates drills with outside agencies and other outside events as assigned.

o Coordinates specialized drills such as hazardous materials, rescue, and emergency
medical services.

e Coordinates District’'s fire communications radio system including policies and
procedures.
Manages and coordinates pre-fire planning activities for engine company personnel.
Manages and coordinates the Reserve Firefighter’'s Program including the recruitment
of Reserve Firefighters.

¢ Coordinates Fire Department activities with other city, county, state, and federal
agencies.

e Supervise department personnel, procurement, budget, and accounting activities.

e Perform related assignments as necessary and other duties as assigned.



3. REQUIREMENTS

e Possess and maintain a valid California Driver’s License Class C.

¢ Subject to response time requirements as identified by Board Resolution.

e Maintain physical condition necessary to perform arduous tasks in a variety of
emergency situations. Examples of such tasks include but are not limited to running,
carrying heavy loads, standing for long periods of time, crawling, chopping, pulling,
pushing, working, standing or walking on slippery, uneven or steep terrain, in
extreme heat, cold and humidity.

4. BASE SALARY

Step One $11,996 per month
Step Two $12,421 per month
Step Three $12,861 per month

The below rates (8% increase from the previous MOU) will become effective
January 1, 2023:

Step One  $12,956 per month
Step Two $13,415 per month
Step Three $13,890 per month

The below rates (5% increase from the previous MOU) will become effective
July 1, 2023:

Step One  $13,604 per month
Step Two  $14,086 per month
Step Three $14,585 per month

Division Chiefs are exempt employees whose Base Salary covers ordinary Duty Chief
Coverage for assigned shifts and after hour response.

SALARY ADVANCEMENT

Employee shall be advanced from the first step to the second step in the respective
classification after completion of six (6) months of full time satisfactory service and
thereafter shall be advanced to the next higher step after completion of twelve (12) months
of full time satisfactory service in each of the steps for the classification until the top step
is reached

HOLIDAYS



Twelve (12) paid Holidays taken off per year, as follows: New Year’s Day, Martin Luther
King Day, President’s Day, Memorial Day, Independence Day, Labor Day, Admission
Day, Columbus Day, Veteran's Day, Thanksgiving Day and the day after, and Christmas
Day.

When an employee works during a regularly scheduled holiday, that employee will be
able to exchange that missed holiday time off for a future day. If a regularly scheduled
holiday falls on a Saturday or Sunday, the employee shall receive either Friday or
Monday off or credit for a future day.

SICK LEAVE

Sick leave without loss of pay shall be accumulated at the rate of twenty-four (24) hours
per month. Based on the accumulation of time, an employee can accumulate a
maximum of six thousand (6,000) hours of sick leave time. The time can be used
for sick leave in accordance with this Section and the unused time can be used
to translate to another use at retirement.

Employees cannot accumulate vacation or sick leave time while absent from the job for
over thirty (30) consecutive days while on sick leave.

An employee shall be entitled to a maximum leave for illness of one (1) consecutive
year, provided the employee has the required sick leave time accumulated.

Upon an employee's retirement, such employee shall be entitled to receive an amount
equal to one-third (1/3) of his accumulated sick leave, or one-third (1/3) of 3,300 hours of
sick leave, whichever is less. The payoff amount will be based upon the prevailing wage

rate at the time of the employee's retirement. No sick leave payoff shall be made to any
employee if that employee quits or is discharged by the District.

VACATION
Twenty (20) working days off for the first year.
Twenty-five (25) working days off for the second year.

Thirty (30) days off after the fifth year.

Vacation must be taken at District convenience.

EMERGENCY LEAVE

Up to five (5) working days per year may be taken off for emergency leave for death or
serious iliness in employee's immediate family without loss of pay by utilizing accrued
time off. Immediate family shall consist of the employee’s spouse, children, parents, the
spouse’s children, or others as petitioned. Such time will be utilized in accordance with
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the Family Medical Leave Act. Emergency leave is unpaid leave or time off, however
use of accrued vacation or other banks of time may be utilized during this leave period.

OVERTIME PAYFOR EXTRAORDINARY DUTY

Division Chiefs are exempt employees who are occasionally required to commit to
catastrophic events that may span multiple operational periods. These types of events
would include; floods, earthquakes, declared disasters, fires and prolonged emergency
situations. These extraordinary events may be more than fifteen (15) hours in duration.
Such service is considered “extraordinary” and is beyond the scope of their normal
duties. The District intends to fairly compensate exempt classes of employees at an
overtime rate for work during such extraordinary events in order to protect life, property
and the environment.

Overtime for such extraordinary time worked shall be defined as time worked in excess of
eight (8) hours, Monday through Friday, and any hours on Saturdays, Sundays and
Holidays. For Incidents of fifteen (15) hours or less there will be no overtime pay. If the
duration of the response exceeds fifteen (15) hours, overtime pay shall cover the entire
time of the extraordinary commitment, beginning at the time of initial dispatch from home
base, to the time of return to home base. There shall be only one fifteen (15)-hour period
from time of original dispatch, regardless of the number of assignments, until normal
scheduled duties are resumed.

Overtime for such time worked by exempt classes of employees shall be compensated at
one and one-half times the base hourly rate. The base hourly rate is computed by adding
the monthly Base Salary, monthly Educational and monthly In Lieu pay to determine the
total monthly pay, the monthly pay is then multiplied by 12 to determine the yearly pay,
then the yearly pay is divided by 2080 to determine the base hourly rate.

PORTAL TO PORTAL COMPENSATION

The District will compensate district employee’s portal to portal while in the course of their
employment and away from their official duty station and assigned to an emergency
incident, in support of an emergency incident, or pre-positioned for emergency response.

ON-CALLDUTY COVERAGE

Chief Officers are expected to self-police the equitable sharing of the sixteen (16)
weekends described in this provision. Chief Officer should exchange duty weekends or
have another Chief Officer cover prior to considering implementation of this section.

To allow Chief Officers to take authorized leave during some of their assigned on-call
duty weekends, the District will provide coverage utilizing Chief Officers or qualified Fire
Captains that are off-duty from their assigned regular shift.
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An on-call duty weekend is described as that 60-hour period between 1700 hours, Friday
afternoon to 0800 hours, Monday morning. Coverage is defined as meeting the
standards contained in District policy P98-11-2: Duty Chief Response/On-Call Status
contained in the District’s Operations/Administrative Manual. On-call coverage is from
the other Chief Officer’s or Fire Captain’s residence or other locations meeting the
stipulations of the policy.

The District will pay for a maximum of sixteen (16) weekends of coverage during a fiscal
year period.

On-call Duty Chief coverage pay will be provided to those Chiefs who assume extra Fire
District cover assignments for those who are unavailable to cover their normally
assigned shift duties and/or for those chiefs who are on authorized leave assignments
during those extraordinary times.

The current pay rate for any person who is assigned this duty chief coverage is a flat
rate of $ (Current Rate) per 24-hour period. This rate is a composite of a Fire Captain’s
time and one-half (1/2) hourly rate valued at one-third (1/3) of the total. The 60-hour
coverage period may be split between more than one assigned cover person, however,
a minimum of six (6) hours of on-call coverage is needed to be considered for a
proportionate share of the flat rate. This provision is not subject to any retroactive pay
adjustments following a re-negotiation by any party or bargaining group.

UNIFORM ALLOWANCE

The District shall purchase, maintain, clean and specify all duty and dress uniforms. All
uniforms are the property of the District.

The Division Chief shall comply with department standards regarding appearance and
cleanliness. The District shall pay the cost of cleaning authorized department uniforms
by establishing an account at a dry-cleaning establishment located within the District.

The District shall replace uniforms on an as-needed basis. [t shall be the responsibility
of the employee to arrange for approved purchasing, fitting, pick up, delivery, and repair
of uniform items.

For PERS reporting purposes, the value of purchase, maintenance, and replacement is
$600 per year. The District shall pay the employer contribution and the employee shall

pay the employee contribution for the value of the uniform service. Such payment ($54)
shall be made through a payroll deduction during the November 5 payroll and reporting

to PERS appropriately.

MEDICAL/LIFE INSURANCE

A The District shall contribute a maximum of $1600 to maintain medical, dental,
vision, and life insurance benefits.



Employee shall enroll in the CalPERS Health Program and may choose any plan
available to him/her within that program. The individual whose premium exceeds
the maximum $1600 shall pay the additional costs through payroli deduction.

In any parity calculations, the health insurance benefit shall be based on the

$1600 maximum and not the actual amount paid for the individual employee.

Any amount over $600.00 unused by the member shall be provided to the
member as ‘in-lieu’ pay.

B. The District will participate in the California Association of Professional
Firefighter's Long-Term Disability Plan at a premium of $9.50 per employee per
month. The employee will pay any premium increases. The District and the
employee in direct proportion to their contribution will share any refunds.

C. The District will contribute $24.75 per month to provide the California State

Firefighter's Association sponsored Group Term Life and Accidental Death &

Dismemberment insurance double indemnity policy through Myers-Stevens &
Co. The employee may choose additional coverage at his/her own expense.

The individual through payroll deduction shall pay additional costs.

15. MEDICAL INSURANCE UPON RETIREMENT

A. Employees who retire from employment with the District at or after age 50 shall be
provided by the District with the same health insurance contribution which the
District provides for active employees, provided the cost of said insurance does
not exceed $800.00 per month, effective March 1, 2018, and shall receive the
health insurance benefits selected by members of Local 3058 until the retired
employees reach age 65, under all the following terms and conditions:

1. Employees who retire from employment with the District for service rather
than disability and who have rendered service for a total of 20 or more
years with the District and other districts with which it has been
consolidated, shall be provided with said health insurance contribution for
a maximum period of 15 years or until attaining age 65, whichever occurs
first. Such employees who retire for service rather than disability before
attaining the age of 50 and who have rendered service for a total of 20
years or more with the District or other districts with which it has been
consolidated must elect upon retirement to receive such benefits either for
a period of 15 years commencing at that time or for a period of 15 years
commencing when they reach the age of 50.

Employees who retire from employment with the District for disability and
who have rendered service for a total of 20 or more years with the District
and other districts with which it has been consolidated shall be provided
with said health insurance contribution commencing upon retirement and
continuing until they attain age 65 regardless of their age at retirement.

e

The benefits under this provision only apply to current employees and
their retirement and in no way effect any existing retiree's benefits.

|«
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It is understood by the parties that after negotiation with recognized bargaining
groups, the District may change the health plan and/or the level of benefits for
active employees from year to year and that the health plan and/or level of
benefits that the District provides for retired employees will vary accordingly. In
the event the District discontinues provision of a health plan for its active
employees, it shall continue to provide a health plan and health benefits for
employees who were retired at the time of such discontinuance equivalent or as
similar as possible to the plan and benefits in effect immediately prior to that
time.

RETIREMENT BENEFIT

The District shall continue the present benefit contract with the Public Employees’
Retirement System to include the levels of benefits contained in the amended
contract with the Public Employees Retirement System dated April 19, 2011.

The employee shall pay the Employee contribution of 9% to the Public Employees’
Retirement System and that amount shall be tax deferred pursuant to Resolution
#92-1 -1.

LABOR DISPUTE

In the event of a department labor dispute, and line personnel shall fail to report for duty,
compensation will be paid for time incurred by Chief Officers in labor dispute mitigation
activity.

JURY DUTY

Jury duty leave will be allowed to the extent actually necessary to serve on jury duty and
will be paid the regular salary. The paid per diem compensation to the employee by the
court system shall be turned over to the District minus mileage expenses if applicable.

PROBATIONARY STATUS & EVALUATION OF EMPLOYMENT

A six month (taking into account the time already spent and evaluated in the position)
probationary period shall be completed, subject to quarterly performance evaluations.
Commencing on and concluding on . Your
performance shall be reviewed as it relates to:

A. Your job description.

B. Established goals, objectives and expectations.

C. Knowledge and abilities to perform the job.

D. Job relationships required for successful performance, i.e., supervisors,
co-workers, employees and the public.

E. Training received during the performance evaluation period and the application of
the training in relation to job performance.

Additionally, the following items shall be considered:
9



20.

21.

22,

>

Quality of work, including the nature and consequences of errors made during
the evaluation period.

Commendations awarded relative to employee performance.

Complaints received relative to employee performance.

Use of job skills and efforts to enhance skills.

Ability to work with others.

Attendance, use of sick leave, punctuality.

nmmoow

After the conclusion of each evaluation, you shall be informed of the results of the
evaluation, and appropriate action shall be taken based upon the evaluation. In the
case of deficiencies, guidelines to correct deficiencies shall be provided. Failure to
correct deficiencies may culminate in corrective actions, up to and including dismissal.

CALSTAR GROUP MEMBERSHIP

The North County Fire Protection District will enroll all members into the CALSTAR

Family Membership Program at the Districts expense.

APPLICATION AND REVISION

The preceding provisions and term begin January 1, 2023 and expires on June 30,
2024, or until a new Memorandum of Understanding is agreed upon.

This Agreement executed this 215 day of February 2023.

EMERGENCY REASSIGNMENT

In the event of a flscal emergency or reorganization where the District has to reduce
stafflng, the Divi Chiefs may be reassigned to a 56-hour work week. Such
: per the terms and conditions of the appropriate M.O.U. or other
e assigned work.

RICk Parker D|V|S|on Chief

//

JgSs Cortez, Divisidn Chief
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